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5. “The bank should ensure appropriate segregation of duties and personnel should not be assigned

conflicting responsibilities. Employees should be provided with necessary authority, and they are to
be held accountable for their actions in compliance with delegation of authority. Job description

should be specified for employees and areas of potential conflicts of interest must be identified.”
+ “The Loan Documentation Checklist (LDCL) should be used in all branches/units.”
o, “Quaterly Operations Report (QOR) should be used in all branches/units.”
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